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Audit Details
%e ex Company Sedex Site Reference:
(oﬁlyeg\(/eari]lggé on Sedex System) 7C409168089 (only available on Sedex System) | 75409456384
Business name
Site name: XXXXXXXXXXXXXXXXXXXXXXXXKX
Bangladesh
Site address: Country: BD
Site contact and job title: | xxxxxxxxxxxxxxxx / Factory Manager
XXXXXXXXXXXXXXXXXX
Site phone: XXXXXXXXXXXXXXXXX Site e-mail:
Laboa:r Health and Environment Business
i pi . Standards Safet lus 4- |?ar Eﬁncs
SMETA Audit Pillars: Envirgnr’(rPent P
2-Pillar)
Date of Audit: 2024-05-26
Audit Company Name:
SIPAS CR-PERU
Audit Conducted By
Affiliate Audit ] ] ]
Company Purchaser Retailer
Brand owner O NGO [ Trade Union O
Multi- ] ) )
stakeholder Combined Audit (select all that apply)
Audit company: Report reference: Start Date:  End Date:

Sedexglobal.com

SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 (March 2019)
was applied. The scope of workers included all types at the site e.g. direct employees,
agency workers, workers employed by service providers and workers provided by other
contractors. Any deviations from the SMETA Methodology are stated (with reasons for
deviation) in the SMETA Declaration.

(2) The audit scope was against the following reference documents
2-Pillar SMETA Audit
* ETIBase Code
* SMETA Additions
* Universal rights covering UNGP
* Management systems and code implementation,
* Responsible Recruitment
* Entitlement to Work & Immigration,
* Sub-Conftracting and Home working,
4-Pillar SMETA
» 2-Pillar requirements plus
Additional Pillar assessment of Environment
Additional Pillar assessment of Business Ethics
The Customer’s Supplier Code (Appendix 1)

(3) Where appropriate non-compliances were raised against the ETl code / SMETA Additions
& local law and recorded as non-compliances on both the audit report, CAPR and on
Sedex.

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these ‘Variances in compliance between ETI code / SMETA Additions/ local
low and customer code’ shall be noted in the observations section of the CAPR.

Audit company: Report reference: Start Date:  End Date: sedexglobal.com e
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 )
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SMETA Declaration

I declare that the audit underpinning the following report was conducted in accordance with SMETA Best
Practice Guidance and SMETA Measurement Criteria.

1) Where ropriate non-compliances were raised against the ETI code / SMETA Additions & local
@ law ancngcoPJed as non-co pﬁances on both t e%udit report, CAPR ang/lon Sedex.

2 mngl Non-Compliance against customer code alone shall not be uEpl_Ioaddecfj to Sedex. However, in
the CAPR thecfe, Varllan es |ncciqm liance between ETI code / SMETA Additions/ local law and
customer code’ shall be noted in the observations section of the CAPR.

Auditor Team
Lead Auditor: Jahangir Alam 21701353
Additional Ruhul Amin Sakar APSER Nlos 21703971
Auditors:
A.M.M. Wali Uddin 21704606
Date of
declaration: 2024-05-26

Note: The focus of this ethical audit is on the ETI Base Code and local law. The additional elements will not
be audited in such depth or scope, but the audit process will still highlight any specific issues.

Site Representation

Full Name: XXXX. XXXXXXXKXXKXXXXKXXK XXXKXXK XXXX
Title: XXXXXXXXXXX

Date of

declaration: 2024-05-26

Comments:

Any exceptions to this must be recorded here (e.q. different sample size):

Sampled wage records from the past 5 months were provided for review (5 months only since the operation for digital thermometer just
started last Sep 2020).

The audit took 2.0 man-days (9AM-6PM per day). Audit time was extended until 8PM due to the extent of documentation; this was agreed
upon with the factory representatives

Nil
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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Summary of Findings
Issue Non—A(ggﬁfgtmity Number of issues Findings
(please click on the issue title to go direct to the Local
appropriate audit results by clause) ETI Law NC Obs GE
OA - Universal rights covering UNGP 0 0 0
0B - Management systems and code
implementation 0.B.3 1 0 0 NC - ZAF600543439
1 - Freely chosen employment 0 0 0
2 - Freedom of association and right to
collective bargaining are respected 0 0 0
3.1 §1 NC - ZAF600543440
, " 31 52 NG - ZAra0024344>
3 - Working cgnditions are safe and 31 83 6 0 0 NC - ZAE600543443
hygienic 3.1 84 NC - ZAF608543444
32 §5 NC - ZAF600543445
32 86
4 - Child labour shall not be used 0 0 0
5 - Living wages are paid 0 0 0
6 - Working hours are not excessive 0 0 0
7 - No discrimination is practiced 0 0 0
8 - Reqular employment is provided 8.1 §7 1 0 0 NC - ZAF600543446
8A - Subcontracting and homeworking 0 0 0
9 - No harsh or inhumane treatment is
allowed 9.1 1 0 0 NC - ZAF600543447
10A - Entitlement to work and
immigration 0 0 0
10B2 - Environment 2-pillar 0 0 0
10B4 - Environment 4-pillar 0 0 0
10C - Business ethics 4-pillar 10.C.7 1 0 0 NC - ZAF600543448
Local Law Issues
Issue Description
Bangl desh Labor Rules- 2015, rule- 55 10 If osshble all workers odr at IFast
§1 %l é the workers emgo yed in each d art ent ve to etr ine
i ”1% emergenc cu peratron st aid and t portac%j ire-
é)e ant instrdme t %e securr as to be ensur
tr eb warkers |nto re f| ing tea rescue am an%} rst a| ea 6%
members in each team) and the records reIate ereW|t have to e preserved
in accordance with Form- 22.
Ban%ladesh Labor Rules 015, rule- 67(2@ & 68(9): In addition to the
§2 arrangement of sa et heat rotec ion measures mentloned in Sub-
sectjon (1 ) the conc; ne man q institute rinust# ok de necfessar
(ijfomen L inclu afety s oes ds 9 % es, masks, han (%nOVF eﬁar
muffs, ear plugs, wa| elts, a rons etc. an ra 8e tralnlﬂg grog ort
B ersin u5| these miaterl Is and ensure '?r}elr sa ? ataa Pt the
dls ursement of personal safety equipment’s that are Tequired for performing
the activities mentioned in Section 79 (d) must be Preserved as per Form-23.

A olid
AUUTCLCOTTTIAtty.

SIPAS CR-PERU

R b v r= e el et
RTPUTUTTITTTTICT. Jldit Udlc., LTTU Dadlc,

ZAA600067382 2024-05-26  2024-05-26
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ladesh Labor Ruyles- 2015, Rule- ); Effective machjne guard or e
f%%ygoggles must elnstal?ed/%segln aIIcasesItheretlw [?Cl)JSSIblll gfe

havmg injuries in the eye is high.

Iade h Labour%ctdz % f( (c ): (b) there shall, in so far as reasonabl
54 |ca rovi afem ﬁns of access to every place where an
erson is, at any time, reqwre to wor

(c) passages and stairways shall be clean, wide and clear of all obstructions.

83

B%nsg[\gds sal abor La\g/e(gOOG 62(5): In ever establlshmegt the clearly fd1;ble

85 e provi to alarm every worker employed there’in case of fire
or danger.
Bang adesh Labour Act 2006, section- 94 (2) & Ban Iaﬁi sh Labor Rules 2015,
56 rtél 94 (2) & & ru e 5(2) C?I %14 (Z)Bhe sa| a{Ioom s% | row d with

uate accommo at on ent| rpalntalned in
clean and samtawfc ition, an ShP be under the c ar n experienced
or trained n/oma or the care o) % ren 94 (2)A se ara e an cre n covered
rea must eb e reserved ort reast eed |gg ot ers sot a% ey can
actatiet eir ab| maln a| secr cy sﬁ/ Zl)d(c) ufficient
ply of water wit asm CI t| S orS% ve) chi n at a tlme r?an
eensured. |ts emst efea5|be at least 5 (five) liters of water per child

should be supplied through taps.

Ban Iadesh Labor Act- 2006, section 5: No e_mPno%ers Ilem L]yar‘lay rker
§7 Wlt iving such worker aletter of appoint t and every such employed

worker shall be provided with an identity card with photograph.

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .



SMETA™

Sedex Audit Reference:
ZAA600067382

Sedex Members Ethical Trade Audit Report

Version 6.1

Site Details

Site Details

Company Name

XXXXXXXXXXXXXXXX XXX XXX XX

Site Name

XXXXXXXXXXXXX XXX XXX XXX XX

(Favaizbler

GPS Address: ),0,0,0.0.0.0.0.0.0.9.0,0,0,0,0,0,9,0,0,0.&

Coordinates: N/A
Aé) Ilcable business and other legally Incor oralilon Certlﬂcate No C 94851/11 Trade License No:
uired | |ce ce numb ers and 22(3_13 3 valid toJune Factor Llcense No:
uments e agr]Pe business 17 ara va| i.J to une 30,202#, Fire license No
cense numb insurance, an DD/Dha Fé /2 15, vali u to une 30th, 2024,EPB:
other require govern ent inspections NT0131 6 vali uzoto Nove 4, ERC:
2603262109890271 to une 2024 IRC:
3603 6120464520 val ust th 2024, Generator
icense: LWC-2725, valid up to Noven er‘l3, 2026, TIN
757109674611, BIN 001243827 0304

Products/Activities at site, for example,
garment manufacture, electricals, toys,

grower, cutting, sewing, packing etc

All t f sh Tote b & oth
accgfs%srl?ess p?ggmc% ro%eess a%ttlﬁ[_:jo%rin(tinge,rgewing,
finishing, packing & export.

Site description:
5\[1 clude SI e location, and a%e ogsne
s? incl u e structuré and er of
dings)

Xxxxxxxxxmxxxxxxxxxxxxxxx is Iocat d at lgiurdl ausha

Bazar azar, Nara %;on+ a es C#t has
started its operatlonl 1 Ot areao the a

remlse56 Claufa eet pro uctlonan \?la ousearea
57 00 s uare T cilit remlsescon5|st o?ydr uested

acility: n other sist r concern or entit ound dur r]g
audit. Total 899 emp ees are wor r]l mt ef |nc d|n
95 non r§) uct on e es Out 99 etm :

are female em acili es con5|s
g}tota 01 building and 07 sh |c':3h are de of concrete

steel.

A olid
AUUTCLCOTTTIAtty.

SIPAS CR-PERU

R ™ £
RTPUTUTTITTTTICT.

ZAA600067382

el et
LTTU Dadlc,

2024-05-26

r= e
Jldit Udlc.,

2024-05-26

Sedexglobal.com
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Crac serve

Please give details:

Building Name: | Buildine 1
Structure and number of buildings Floor Description Remark
(I;%essorles Store,
Floor 1 Office, Sample N/A
section
Conference Room,
Floor 2 MD’s Cabin & open N/A
rooftop
Building Name: | Shed 1
Floor Description Remark
Cutting Section,
Floor 1 Fabric Store N/A
Building Name: | Shed 2
Floor Description Remark
Sewing Section-1
Office rea, '
Floor 1 Mechanic Room. N/A
Building Name: | Shed 3
Floor Description Remark
S i Section >
Floor 1 hishing Section, | N/A
Office Area
Building Name: | Shed 4
Floor Description Remark
Floor 1 Cap Section N/A
Building Name: | Shed 5
Floor Description Remark
Store Area,
Floor 1 Generator Room N/A
Building Name: | Shed 6
Floor Description Remark
Childcare Room,
Floor 1 Poctor RO . | N/A
FlnP%ed Goo s
keeping area.
Building Name: | Shed 7
Floor Description Remark
Floor 1 Dining hall N/A
Visi e st uctura |ntegr|ty issues (large O Yes No

No visible structural integrity issues found during audit.

Audit company:

SIPAS CR-PERU

Report reference:
ZAA600067382

Start Date:
2024-05-26

End Date:
2024-05-26

Sedexglobal.com
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Does the site have a structural engineer | O Yes No

evaluation? ) )
Please give details:
N/A
O Agent Factory
Site function Processing/Manufacturer
O Finished Product Supplier O Grower
O Homeworker O Labour Provider
O Pack house O Primary Producer
O Service Provider O Sub-contractor
Months of peak season January to December
All types of shopping bag, Tote bag, apron & others bags . .
Process overview ma Sacturer. B?oo%ct'gn roces .Cpttln , Sewin ,F|_rg|sh|ng,
Packlr}g & Exgort) ,.Faci |§y ave / grﬂ uction line ,(‘?rﬁm
ents e chine - 439 pcs , thread

equil re using - wing m
sﬂ&gr 2 pcs, needsle 8etector (91 pcs, ironing 24 sets, generator
01

What form of worker representation is

there on site? O Union Worker Committee
O Other O None
Please give details: They have worker participation committee

Is there any night production work at the
site? O Yes No

Are there any on site provided worker
accommoda¥ion buﬁé)ings O Yes No

Please give details:

Are there any off site provided worker
accommo a¥ion buﬁé)ings O Yes No

Please give details:

Were all site provided accommodation O Yes No
bui[gings inc'i)ude in t?ﬂs audit ] ]
Please give details:
Facility management are not providing any accommodation for
their employees
Audit company: Report reference: Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com
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Audit Parameters
o DEy
Time in and time out n 0915
Out 19:40

Audit type: PERIODIC

Was the audit announced? ANNOUNCED

Was the Sedex SAQ available for review? Yes

Au I%%Pr{dfﬁgsg)lnformatlon SAQ/Pre-Audit Info to "

Who signed and agreed CAPR Md. Ashif Al Masum / Factory Manager

Is further information available No
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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Audit attendance Management Worker Representatives
) Worker Committee . )
Senior management representatives Union representatives
A: Present at the
opening meeting? Yes Yes No
B: Present at the audit? | Yes Yes No
C: Present at the closing
Reason for absence at the X . . .
opening meeting No union is formed in the factory. It is not mandatory by local law.
R forab during th
U No union is formed in the factory. It is not mandatory by local law.
Reason for absence at the . . . .
closing meeting No union is formed in the factory. It is not mandatory by local law.
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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Worker Analysis

The term "migrant worker" refers to a person who is engaged or has been engaged in a remunerated activity in a country of which they are not
a national or permanent resident or has purposely migrated on a temporary basis to another in-country region to seek and engage in a

remunerated activity.

Worker Analysis
i *
Local Migrant Home
Permanent | Temporary Agency Permanent | Temporary Agency workers Total

Worker
numbers -
male 252 0 0 0 0 0 0 252
Worker
numbers -
female 647 0 0 0 0 0 0 647
Total 899 0 0 0 0 0 0 899
Number of

orkers
|nterY|ewed
=kl 12 0 0 0 0 0 0 12
Number of

orkers
m}erwqwed
plslnd 30 0 0 0 0 0 0 30
Total -
interviewed
sample size 42 0 0 0 0 0 0 42

Audlt CUTTTParty. RC}JUIt ICfCICIILC. Stdlt DcltC. Elld DcltC.
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com
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Nationalities Structure

Nationality of Management Bangladeshi

Please list the nationalities of all workers,

with the three most common ; 1 ; o 0
nationalities listed first. Nationality 1:  Bangladeshi  approx %: 100%

\s/\éaass('gfr\bsllst completed during peak Yes O No

Please give details:

Workers on piece rate: 0%
Worker remuneration Paid hourly: 0%
Salaried: 100%
Paid daily: 0%
FERTISITE GAC Paid weekly: 0%
Paid monthly: 100%
Other: 0%
Details for other: N/A
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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Worker Interview Summary

SCo eo th|s audit suc Direct
ers,

em ees, sua ency wor
¥ |ce£ Qv ers
suc as sec rlt atering staff as well

All groups of workers }re |ncluded in the
E s em
as workers supphed by other contractors.

Were workers aware of the audit? Yes 0O No

Were workers aware of the code? Yes 0O No

Number of group interviews: Total 30 workers (6 groups * 5 person)

Number of individual interviews: Male: 4 Female: 8
Yes [ No

Please give details:

Interviews werefd ne in private and the
confidentiality of the intérview process

was communicated to the workers?

Yes 0[O No

In general, what was the attitude of the
workers towards their workplace?

Favorable O Non-favourable O Indifferent

What was the most common worker
complaint?

None

What did the workers like the most about
working at this site?

Payment is on time; management behaviour is positive &
working environment is good.

Any additional comment(s) regarding
interviews:

In interview session workers exPIalned that, the
anment on time, correct overtime payment, at

onus and paid leave whenever they needed.

ot monthl
e%dance y

Attitude of workers to hours worked:

Positive

Is therﬁ any worker survey information
availab

Yes O No

Please give details:
They are doing survey for grievance mechanism

Audit company:
SIPAS CR-PERU

Report reference:
ZAA600067382

End Date:
2024-05-26

Start Date:
2024-05-26

14

Sedexglobal.com
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Attitude of workers:

12 em Iog/e,es were selected from va,'ious workstation and Pwroll sheet foF individual interview and 30
emplo?e s in 6 (6X5) groups were selected for group interviews. Attitude of interviewee to management,

workplace and the interview process was positive. The interview session was private and confidential.

Attitude of worker's committee/union reps:

Worker's representatives showed positive attitude regarding management, workplace and the interview
process.

Attitude of managers:

Md. Sahidar Rahman Khan, Sr. Executive (HR, Admin & Compliance) and his team showed the positive
attitude to this audit. They were very much cooperative with this audit.

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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0A - Universal Rights covering UNGP
[Summary of Findings]

0A: Compliance Requirements ) ) _ . .

0.A.1 Buagesses should have a ,ollcg, end?rsed at the highest level cgyerlng human r|$hts impacts and
issues, and ensure it |scﬁ)1mmu icated to all apgroprlate arties, inclu mr% its own supptiers. )
a.éf%alé;]u;rsilrﬁéses should have a designated person responsible for implementing standards concerning
0.A.3 Businesses shall identify their stakeholders and salient issues. )
ﬂégfeBu%r&%g%sr?hﬁ{[smeasure their direct, indirect, and potential impacts on stakeholders (rights

0 A.l? Where b sin%sse’s have an a vers«; impact on hyuman rights within any of their stakeholders, they
BhA':\ address these issues and enable effective remediation.

6 Bus,irhess,es shall have a trfanspafrent sg/stem in Plac%for confidentiall reporéi,ng, and deal@g{wit o
humaP [I% ts impacts without fear o rep.l als 'g)wa ds the reporter. Note for guditors and readets. This is
not a full Human'Rights Assessment, but instead a check on the business’s implementation of processes to

meet their Universal rights covering UNGP responsibilities.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- The factory established the relevant documents and rules.

Mlnternal audit started, overall responsibility for standards is taken by Md. Ashif Al Masum - Factory
anager

- Workers can report any grievances (harassment, bullying, discrimination etc.), any received complaint
w}llY%e ﬁandﬁeJ%@ man c? ment, witigout any reprisal %)r ghe worker in questlo)n. y . P _

- The factory encouraged the workers and staff to report any issues related to employee universal rights

by name or anonymous.

Evidence examined:

- The relevant policy about employee universal rights.
- Internal grievance procedure documentation.
- Training records

Any other comments:

No comments

Poli%statement that eﬁﬁ)resses_ Yes [ No
commitment to respect human rights? _ _
Please give details:
The factory showed one commitment on the employe
universa r)llgﬁwts issued %y manager as weﬁ as ap roze% by the
owner with the company chop.
Are thegolicies included in workers’ Yes O No
manuals? . .
Please give details:
Provided all policies included in workers manuals
Does the businer hfave a dle?Tignated Yes [ No
ersqn responsible for implementing , ,
tandards concerning Human Rights? Please give details:
Name: Md. Ashif Al Masum, Job title: Factory Manager

Audit Ccompany: annrf reference: Start-Date: End-Date:

SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com
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Does the bLfsme S have a transiParent Yes O No
system in or confi e]rw _ _
RP%?EQ out‘%SAP%%Nr'é LEHEUME P'ease give detalls:
reporter P Th dure required and encouralgeer l&e worke s or
ers tore ort the any issue related to emp oyee
unlversal rights with full protection.
DR B s revance mech A, meet -
Accessi ﬁe Pred?cta i E mﬁ%ﬁe Yes No
Transparent, ts-com source

of continuous Ic?armng aﬁgtbase
stakeholder engagement)

Doesthe business demonstrate ffectlve Yes 0O No
r|vacr¥ WOC edures for Wor ers’ , ,
|n or atio is implemented? Please give details:
The golic%and procedures concerning to thcejésnva

C
ction was provided for review. T S PartnXent did
ave any improper practices according to

reqwrement

Measuring Workplace Impact

Annual orkerturnover Numbﬁr of Lastyear 6.0%
rkers leaving in last 12 months as a % . L%
Of average total number of workerson | This year

S|te over'the year (annual worker

turnover)) 5.0%

Current°/ ua terl 90 days
urnover 1 q gf(wo eyrs leavj

rom the |rsto The J?)M)erlocjng 5.0%
rou tot e ast(?9 e9 ¥

Ll)grga num ercéerO ero he

empl o{/ees on 'E-We last day o?rﬂe 90 day

period) / 2])

rou bsence in the year .
e P S T e
%? the year) /2] A ber avai Ig\% y
workdays in the year)

uarterly (90 days) %
Qbsent ( N ¥nl>e0r of da sIost

0,
ostuﬁl % a se tee|sm(Num er of d?y Lastyear 6.0%

5.0%

0
t ro a celnt e er|o 4.0%
o em ees stof t e
er|o + Smg eesont
astday o t e er|o / Numbero

avallable Workdays in the month)

Yes [ No

Please give details:

By medical department of this company are maintaining this
accident record.

Are accidents recorded?

Annual Number of work related Last year 3.0%

accidents an bnéun §Np E1OO hi U7

workers{(Numl o1 rela ed This year

accidents and injuries * 100) / Number of 0

total workers) 1.0%
Audit company: Report reference: Start Date:  End Date:

SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 Sedexglobal.com
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arter s) numper of work

rellla ga)éc(:? ent¥ du W”ef [t)er 100 0.0%

wor ers((Nu ber o elate V7

accidents an |njur|es 100) / Number of

total workers)

Lost da work ases per 100

wortlg %/( mber o Ioit d?g/ ue.to. Last year 0.0%

WOrK accl ents and work related injuries

* 100) / Number of total workers) This year 0.0%

% of workers that work on average more

fhan 48 standard hours 7 week rethe fast | 6 month 20.0%

6 /12 months 12 month 25.0%

% of workers that work on avera re

{han 60 total houre 7 week in thedaste /| 6 month 0.0%

12 months 12 month 0.0%
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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0B - Management Systems and code Implementation
[Summary of Findings]

0B: Compliance Requirements

0.B.1 Suppliers are expected to implement and maintain systems for delivering compliance to this Code.
%i%hztﬁlép(%ﬁgs shall appoint a senior member of management who shall be responsible for compliance
0.B.3 Supplieré are expected to communicate this Code to all employees. ) .

0.B4 ,SuPpllers re %XJ)ected to be operatln%le%all?/ in greml es Wit th%corrgct busmesF Iléen,ses and
permisslons and to have systems to'ensurethat alf relevant land rights have been complied with.

0.B.5 Suppliers should communicate this code to their own suppliers and, where reasonably practicable,

extend the principles of this Ethical Code through their supply chain.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- c,c%rdin%to th%gﬂgTuments re,\g,ew the facilitg h(?s established a s sten'] to deliver compliance to the code

inc d%s child labor prohi |t|o1p ﬁ/stem nd overtime work c nfro %ystem. All the mter\fle)[zvees i
Hggresrstood the basic components of the code such as do not use child labour and the control of working
-The company appointed a management representative - Md. Sahidar Rahman Khan, Sr. Executive (HR,

Admin & Compliance) for compliance implementation.

Evidence examined:

-Client's code of conduct at the factory.

-A manual created by the f ctoTry whjch conéaine? all required documents and all appropriate procedures
for meeting the client's code of conduct and the legal requirements.

-Training records

Any other comments:

No comments

Management Systems

In the last 12 rr}_onths, has the site been O Yes No
sub ef_t to ang mes/groFecutlons or non- , ,
compliance to any regulations? Please give details:

(526 A BaR0r iy Beknowledye And this was confirtaed 2°

through employees and management interview.

Do policies and/or procedures exist that Yes [ No
redBce the rl.sk.ofrf?)rcedqa our, |fd
bour, discrimination, harassment & Please give details:
abuse? ; .
bee fac o,w establi ,hed,rﬂolla,es andlprocedures on forced
labor, child [abor, discrimination, harassment & abuse and no

negative evidence was found.

If?es,, is t,herT: evidence (an ipdication) of | The factory had esta Iish?(d the relatl?déoolic%/ and ﬁ)_rovided the
gf te(;tlve implementation? Please give grf%ryr_\ fo all related workers to make sure the poli

etails. tively, that was also confirmed via interview with workers

and management staffs.
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Have managers and w%rk rs received
%mmgm Etan cyf s orced

our, child [abour, scrlmmatlon

arassment&a use?

Yes O No

Please give details:

Based on worker and management interview, they know the
policies well.

If Yes, is ther eV|dence 1(ij;m indication)
that tralnln% das been effective eag
training rec etc.? Please give details

Yes [ No

Please give details:

Jvlg)e factory provided the training to management and
T e eIat d record was rowded for review. For example:

ast ateo ETI trai |n
T e ast ate of new worke 1s_orlentatlon tra|n|n Aoor|I28 ,2024
The ast ate of Health & Safety training: May 0

The last date of Personal Protective Equipment’s tralnlng May
04, 2024

Does the sdte have an}/l tern atlonall¥
recognise system certificatio nseg
9000, 14000,”OHSAS 18000, SA800 (or

other social audits)?

Yes [ No

Please give details:
The site have ISO 14001:2015 certification

Is there a Human Resources
manager/department?

Yes O No

Mr. Sahidar Rahman Khan, Sr. Executive (HR, Admin &
Compliance) is responsible for human resource department.

E%éhgﬁesfbf‘ee%” plementation’of the

Yes [ No

Please give details:

Managing Director of this company is responsible for
implementation the code as a senior person of this site

Is there aé)ollcy to ensure all worker
information is confidential?

Yes [ No

Please give details:

The information and privacy protection procedure was
available for review.

Ist ere an effe{;ctlve [grocedure to ensure
confidential information is kept
confidential?

Yes O No

Please give details:

The information and privacy protection procedure was
available for review.

Are risk asse[\ssments condducted to
e¥falu olicy and procedure
ectiveness?

Yes O No

Please give details:

The factory had the risk assessment including procedure and
assessment records.

Dgé—:s the faC|I|t¥ avg: rocess to

ress issues fou w en conducting

risk assessments #ncu mg

|H16p pe ono control3 to reduce
ntified ris

Yes O No

Please give details:

Control like elimination, substitution, engineering control,
admin control, PPE and it is effective.
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Does the facility havce cE:)Ohﬂ//code which Yes O No
|I bour standar ts own _ _
su pliers? PIease give details:

gfactor\xlaslsess d the risks relgted all aspects of the ETI
or ours, wages & benefits, harassment,
dlscr|m ation, ethics, H&S, environment issue.

2. The control methods were advised and implemented if the
middle or high risks were identified.

Land Rights

Doest 1e site have all rechred land Yes 0O No
hts licenses an permissions (see
SMIETA Measurement Criteria)? Please give details:
The factory has all legal license and permissions from the
concern authority.

Doe the site have stems in Iace to Yes [ No
AT e%%nd%%‘f %‘E%Cnedt"rae&? nze |, ive detail

ease give details:
re atlr%)% Iangtlt e? P 9

The factor setupt ced d appointed executive
departme ttoc ncpucﬂegal aqlgeﬁge to recognize and

apply national laws and practlces relating to land title.

Does the site have a wrlttenrpollcgl and Yes 0O No
procedures specific to land rights? ] ]
Please give details:

C|I|t has wr oI|c on land rights; however it is not
|nc ug 3ue cﬁ %e company will undertake to
obtain free prior an mformed consent.

Is there ewdgn e that faC|I|ty/S|te Yes [ No
pensated th ner, esso[) olrthe ) )

I eror to the ac ity being built Please give details:

expa The mana ement stat%j as well as showr‘b F documentas that,
this is thel rented building and they can d or expanded as
per their need (After needed permission of land owner)

Does the facilit gdemonstrate that Yes 0[O No

alternatlvest ecific land acquisition

were consi ered o avoid or minimize Please give details:

adverse impacts? ; . .
This area was provided by local government as Commercial/

industry area.

Is th fillegal ay N
SP r%rSrlaar'E ew(fi?a cg1porI glﬁty building e . ° .
expansion of footprint? Please give details:

All the process of building was legal according to the interview
and document review.

Audit company: Report reference: Start Date:  End Date:
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status

OPEN

Reference

ZAF600543439

Clause

0B - Management Systems and code
Implementation

Issue Title

aé) No/ma&j %uat ystﬁm rmana mentto
ep up-to-dat Wlt oca natlon awsand

regulations

Subcategory

sile's Awareness of Code/LeEaI Requirements

New or carried
over?

O O
0 New Carried Over

Root cause

Training
Costs
Other Lack of workers

System

Root cause -
Other

ETI code

0.B.3 - Suppliers are expected to communicate this
Code to all employees.

Eﬁ(glanatlon to
comp(l)lance

cument reV|eW and mterv&1 s with th
ement and workers c |rmedt at around
60% inte V|ewe onk
C|a standards, t
nditions o em‘pI

hts, te
gglm pensation fo "gnt oA ﬁ%

gternlt e
paratlon proced S 'and terminatioin pa ents,

were found not ware of

Follow up
method

Follow up audit Desktop audit

Timescale

Immediate 30 days 60 days

90 days
120 days

365 days
Y Other 180 days

Actions

The faC|In¥ should have a system in T
management to keep up-to-date Wlt oca and

national laws and regulations.

Start Date: End Date:
2024-05-26__.2024-05-26
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1 - Freely chosen Employment
[Summary of Findings]

1: Compliance Requirements

1.1 There is no forced, bonded or involuntary prison labour.

1.2 Workers are not required to lodge “deposits” or their identity papers with their employer and are free
to leave their employer after reasonable notice.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- Based on mter\ge_ Wlﬂ‘hthe management & workers and document review, it was identified that the
factory had established the employment policies & program.

- The employees obtained their job by HR market or bx riend’'s recommendation. )
-Eased on the workers and management |n1ie views, the vy ocrkers were free to leave after work shift, and
there was no bonded or involuntary prison labour identified.

- Thﬁ terms and conditions of em I(ﬁ/ment in the policy state that the workers are free to leave the
workplace outside of their worki ours.

- The workers weren't required to?odge ID card or other certificates when recruitment.

Evidence examined:

- The facilit edc,rfablished a policy to ensure employment is freely chosen, and all the relevant documents
were provided for review

- Personnel files
- Contracts to establish notice periods.
- Management interview and employee interview

Any other comments:

No comments

Is j:h_erei gny evidence of retention of O Yes No
original documents, e.Sg.Rass orts/ID gf ] ]
yes, please give details’ahd category o Please give details:

workers affected)

Is there any evidence of a loan scheme i
operation éflvyels(, fea e giv detaﬁs and | O Yes No
category of workers affected)

Please give details:

Is there any evidence of reftention of

g/a es/dg{;osns (I efs\'/\P ase give O Yes No
etails an categor))/o orkers affected)

Please give details:

Are there any restrictions on workers’ O Yes No
freedom to terminate employment? ] ]
Please give details:

There was no restrictions to terminate their employment

If an gar of the bthiness isUKbasedor | O Yes O No Not Applicable
r%%l tered there & has a turnover over ] .

£36m, is there arPubllshed a‘modern day | Please give details:

slavery statement?

N/A
Audit compan\. Report reference: Start Date: End-Date:
panys p - - -
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Is there eV|de ce of a?é/ restrictions o
worke s free %r‘gstg a
end of the work day

ve the site at the

O Yes No

Please give details:
No restrictions to leave the site at the end of the work day

orce hiﬁ-!?? Ra B fabokr i s
SUpp yc

Yes [ No O NotApplicable

Please give details:

The site understands the risks of forced / trafficked / bonded
labour in its supply chain and no workers are affected.

e S R A tep R

Yes O No

Please give details:
he facilit li d dure that not t h
R O R RO SRl SE el ERsie, By sue

management and workers are aware of this i |ssue

Audit company:
SIPAS CR-PERU

Report reference:
ZAA600067382

End Date:
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2 - Freedom of Association and Right to Collective Bargaining are Respected
[Summary of Findings]

2: Compliance Requirements ) o _ _ )
%ngorr]I%%rﬁ, g\{;tg ut distinction, have the right to join or form trade unions of their own choosing and to
i ively.
a.c%siiagi%sempﬁoyer zdopts an open attitude towards the activities of trade unions and their organisational
2.3 Workers' representatives are not d]iscriminated against and have access to carry out their
representative functions in the workplace. . ] . )

.4 Where thei,rgg[ht to freedom of ﬁSS ciation and follectlve bargai mgnls restTrlct.ed under law, thc?
employer facilitates, and does not hinder, the development of parallel means for independent and free
association and bargaining.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- The, Bangclades constitution guarantees Fretigdom of Aﬁsoci,ati%n; and B?ncc%ladesh Labor Law has given
the rightsto workers to f?rm, an association. If 30% workers in the same factory wants to form an
association, they can apply directly to the government.

- By workers interview, it was noted that workers could raise their complaint to the supervisor directly or
through worker representatives which formed by election process.

Evidence examined:

- Rights to make complaint and suggestion by written or verbal procedure
- Complaint and suggestion handling record.
-Freedom of Association policies.

Any other comments:

No comments

What forgcntofm;ork,er ic ¢ ite? O Union Worker Committee
representation/union is there on site?
(Pl%ase add the name of the union or O Other O None

committee in the textbox)

Other details: Workers participation committee

Is it a legal requirement to have a union? | O Yes No

Is it a legal requirement to have a

worker's committee? Yes No

Is tPLere any other form of effective Yes [ No
orker/management communication

channel? (Other than union/worker Please give details:

committee e.g. H&s, sexual harassment) Workers can contact and talk ﬁo management directlx/and via

welfare/ compliance officer. Also have the suggestio
complain box in the confidential area of the factory.

Is there evidence of free elections? Yes [ No
Pogis the suaﬁlplier rovide adequate Yes 0O No
acilities to allow the Union or committee ) ]
to conduct related business? Please give details:

There was a room in the office for conducting committee
related business

Audit Ccompany: annrf reference: Start-Date: End-Date:
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Name of union and union representative,
if applicable: N/A

Is there evidence of free elections? O Yes Y No Not Applicable

If there is no unjon, is ther1 Erallel
means of consultation with workers e.g.

T L o e Workers participation committee

Is there evidence of free elections? Yes B No U Not Applicable

Are all workers aware of who their Yes [ No
representatives are? , ,
Please give details:

Confirmed with worker representative interview and worker
interview that, they are aware of their representatives

Were worker representatives freely O
elected? Yes No
Date of last election: 2022-07-24
Do workers know what topics can be
raised with their representatives? Yes No
Were worker representatives/union
representatives interviewed? Yes No
If Yes, please state how many: 2.0
Please descrlbe ar% evidence that Confirmed with Worker rV\P el:(sentatlve interview %nd w ep]r
union/worker’ mittee is effective? nte view that, there is a wor (]; s committee which establis
S eci te of last meeting; topics e election process & its effective
ver ow minutes wer

communlcated etc.

Are any workers covered by Collective

Bargaining Agreement (CBA)? O Yes No
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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3 - Working Conditions are Safe and Hygienic
[Summary of Findings]

§:1Com|%lianc§ ﬁeq'uirgmentlf_ i hall b ided, bearing in mind th iling k led

. Asafe an ienjc working environment shall be provided, bearing in mind the prevaijling knowledge
of ﬁ\e' gus_tr%grcrld o#?n sge_gfic ha,z%rg]s. Adse uate ste ss%all betrl(qen to rev,entpac,udengs and inju
to healt iar|5| gpug?, ssociated V\ﬁ],or cc,uchm in.the course of work, I%/mlnlmlsmg, sofarasi
reasonably practicable, the causes of hazards inherént in the working environment.

3.2 Workers shall receive re Lé|3r and recorded Health & Safety training, and such training shall be

repeated for new or reasm%,_ d workers. i i ) o
3. Acces%tﬁ E)Iean to_%etJa ilities and to potable water, and, if appropriate, sanitary facilities for food
storage shall be providea.

3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers.
3.5 The company observing the code shall assign responsibility for Health & Safety to a senior
management representative.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

1.General Health and Safety management

- Potable water was freely available in all areas.

- Enough clean toilets segregated by gender were available at all times to workers.

- Ventilation, temperature and lighting were adequate for the production processes.

- Minutes of meetings show thatthere are montrﬂy meetings between the H&S committee (workers) and
the H&S manager, and each point is acted on.

2. Fire Safety

- Without cuttin%vsef(tion (shed 1 have onl?/ one ﬁXié) and other all sheds & production area were at least 2
exits from each work area and were clearty marked.

- Firefighting equipment was adequate and checks were up-to-date.
- Evacuation plans were posted in all areas and understood by all workers interviewed

- Fire drill was organized and recorded twice per year at least.

3. Electrical and machine safety

BA” electrical equipment was maintained in good condition such as sockets, plugs, switches and main fuse
oards.

%There, were electricians at the site, they are working but their competency certificates were not available
or review.

- Did not have special equipment used on site.

4. Medical services

- There were adequate first aid kits in each production area and they were well stocked.

- There were first aid personnel, they confirmed they had been trained at a local Red Cross.

5. Chemical safety
- This site has not any wet process, nevertheless they are using some chemical like machine oil, Spot lifter
etc and secondary containment and proper labeling used there.

Evidence examined:

Audit company: Report reference: ~ Start Date:  End Date:
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- Facility tour
- The facility has one exit but no secondary exit in the cutting section in shed 1
- Management interview and employee interview
- Health and safety policy
- Health and safety committee minutes
- Training records and certificates
- Fire equipment maintenance records
- Fire drill records
- Government licenses and checks on air quality and noise level
- Building structure safety certificates
- Fire safety certificates
- Trained first aid personnel register
- Accident reports
- Chemical list and MSDS for chemical
- Potable water testing certificates
- Interviews with H&S manager
- Interviews with workers and H&S committee members
- Special equipment inspection report and operators’ certificate
- Canteen staff health certificate

Any other comments:

No commets

Does the facj I|ty ave eneral and Yes 0O No
occu tlona Healt a et olicies and
rocE ures that are it f 8q(se and Please give details:
re these communicate t workers? 0 _ _
The facility set up the policy and procedures and provided
training including for the new workers.
Are thegollaes included in workers’ Yes O No
manual _ _
Please give details:
The policies relat ealt and safe uded in the
emp?oyee manual/ an book. Thoug Wa éLoo not provided
yet to all employees.
ehthere any structural additions O Yes No
wit i.;t req raed permits/inspections , ,
(e g. floors'added)? Please give details:

No structural addition was done.

Are visitor 8the site informed on H&S Yes 0O No
rovi with personal protective ) )
eqU| ment7 Please give details:

During any visit by others party, management inform them
about H&S issues.

Is a medu%al room or me]dlcal facilit) Yes [ No
rovid or wor ers7 is section is to ) )
st evidence to su rt system Please give details:

SCI’IRtIOﬂ (Docu ents amlned &
relevant comments. Inclu

renewal/expiry date where appropriate)) Facility set up a medical room with equipped well.

Is there a doctor ?r nurse on site or there Yes O No
|s e 58/ ccess to first aider/ trained ) )
al ai Please give details:

The facility appointed a nurse and Doctor, with sufficient first
aid kits inside as well.

AuditTompany: Reportrefererce: StartDate——End Date:
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Where the fauhiﬁl rowdes worker
transPQrt - is |t t ose, safe,
maintained and opera com tent
persons e.g. buses an r vehlc es?

O Yes No

Please give details:
Factory is not providing transport to the workers.

row or workers |n iving space

Is secy gperson Istora e space
Bna'is fic for purpose?

O Yes No

Please give details:
No living space was provided to workers.

Are H S R|sk ssessme1 nts are conducted

|ncIu g uatln e arrangements
r WOrKers ? I’tlm drivin
ter on a re t controls
tO reauce entl led ris

Yes O No

Please give details:

The factory performed risk assessment for the workplace and
based on different sections people.

Is the site meeting its Iegal obllgatlons

on enwronmenta require

c?c uding required permits or use and
isposal of natural resources?

Yes O No

Please give details:
Facility has all test reports require by law.

IS the site meetlng its customer

wrements on environment
dar mcludlng t[we use ofabanned
emlca

Yes O No

Please give details:

This site has not any wet process nevertheless they are
following environmental instruction as per local laws.

Audit company:
SIPAS CR-PERU

Report reference:
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543440
Clause 3 - Working Conditions are Safe and Hygienic

181 - Insufﬂaent numper of resp n5|ble\}3eoP

I Tit] ap ointed to oversee fire safe|t¥ e prev ent ‘}

Ssue litle ire evacuation proce ure at the workplace (e.qg. fire
marshals) as required by law

Subcategory Fire Safety - Licenses, Inspections & Training

New or carried .
over? New O Carried Over

Root cause Training O System
O Costs O Lack of workers
O Other

Root cause -
Other

Wor ers or at least 18% of the workers
in each Rartment have to be trained gn
e

re| t|n , emer
andt eus eof rta e ire- repg lant msc}rumﬁnts
r|t astob ensure divi

And th esec

tracp wor |nto |re t|n team, rescue tea

% irst ajd team ome er in each team)an
e records re‘Iate herewith have to be preserve

accordance with Form- 22.

Ban E\d Lab r Rules- 2015, rule- 5f5(10) If
Local law issue % o

I’?SCUG eratlon irst ai

Fire fighter training-
SCD-Z Ut 4.

arkers shall receive regular and record
=1 cocle Healt\ﬂl& Safséty training, ang%ugh tra|n|ng shaelijbe
repeated for new or reassigned workers.

Eﬁ(glanatlon to Floor visits, document reviews, and Workers and

t n?_n mana ement |nterV|eWS|n icated that eX|st|n

compliance |re ters d o ot have sufficient know

|re t|n eme rgsefn ¥nevac ation. T aC| |txl

a|ne |re| ro t e fire service and il

ense ut or|t ut reFres r training was not

? fure1 g cer rthe|re |st|n%

ire ter ever ont s in line with local law.

l\J/Ioreover the emstm}ngeﬂ%(hters the been trained
an executive (HR min % }Nq? is
tcom etent in providing tra|n|n irefighting

and evacuatlon in'line with local aw

Fire Fighter Training
Follow u . .
o hod ™ O Follow up audit Desktop audit linternat).pdi

Timescale OImmediate &30 days 060 days
090 days 0120 days 0180 days

0365 days OOther

Audit company: Report reference: Start Date:  End Date:
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https://app.sedex.com/audit/ZAA600067382/file/46b9e9a2-5fc1-4635-821c-23627160ead9?fileName=Fire%20fighter%20training-FSCD-2%200f%204.jpg
https://app.sedex.com/audit/ZAA600067382/file/82aceca9-14c6-4efc-b74c-20473769e960?fileName=Fire%20fighter%20training-FSCD-1%200f%204.jpg
https://app.sedex.com/audit/ZAA600067382/file/82aceca9-14c6-4efc-b74c-20473769e960?fileName=Fire%20fighter%20training-FSCD-1%200f%204.jpg
https://app.sedex.com/audit/ZAA600067382/file/c0eb5c2c-03e8-4dc0-a9f5-2d4911b3972f?fileName=Fire%20Fighter%20Training%20(internal).pdf
https://app.sedex.com/audit/ZAA600067382/file/c0eb5c2c-03e8-4dc0-a9f5-2d4911b3972f?fileName=Fire%20Fighter%20Training%20(internal).pdf

SM ET % Sedex Audit Reference: Sedex Members Ethical Trade Audit Report
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. The facility should should provide refreshment
Actions training by competent person in regular basis.

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543441
Clause 3 - Working Conditions are Safe and Hygienic

78 - Personal Protective E u ment (PPE) provided
%utmudents of workers ngt sing PIS %gre

proprlate 0

Issue Title

Subcategory Personal Protective Equipment/Clothing
L

. L]
New or carried )
over? O New O Carried Over

U Training
Root cause Costs

Other Lack of workers

System

Root cause -
Other

Bagﬁlade(shtLabor Rules- ZOQS rul t67(2 Eﬁ g%) In
~ ion to the arrangement o e and
Local law issue rotection measures?'nen |onec? -sectlon (1),
econcerned manufa turn |nst|t te must prow e
pefessary equ ment |ncu safety shoes
e mets, s masks, ves, ear muffs, ear
lu s wa st ets a rons etc a arrange trainin
ro rams for the' work ers in smgt ese'material
nd ensure their usage. T e dataabout the
is ursemen of rsonal sa ei(:ay uipment's that
are reg U|re79 (d) orr mm activities rrlgent|0513ed
in Section s Feserved 35 par Form
P No use of ear muff.|PG

orkers shall receive regular and record
ETI code Healt\ﬂl& Safséty training, ang%ugh training shaelijbe
repeated for new or reassigmied workers.

sure e are
Anpdafroxmate % of workeﬁ we F}Qfound not

gﬁ ace masks insewing and finishing section.
Two (2) out of four (4) workers were found not

wearlng ear muff in thread sucking section in shed 3.

Eﬁ(glanatlon to rm% e site visitzit was identified that the use of
? rso 3 R tectin e \Bment (PPE)-has not been
compliance

Follow up ) .
method Follow up audit Desktop audit

: Immediate 30 days 60 days
Timescale 90 days
120 days

365d
ays Other

i The facility should ensure use of respective PPE by
Actions their workers where appropriate.

180 days

Audit company: Report reference: Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 Sedexglobal.com



https://app.sedex.com/audit/ZAA600067382/file/5384f899-ec55-44aa-b506-2155a57409aa?fileName=No%20use%20of%20mask.JPG
https://app.sedex.com/audit/ZAA600067382/file/d713f175-8cb6-4272-9f74-7a1dc522e089?fileName=No%20use%20of%20ear%20muff.JPG

SMETIA® Sedex Audit Reference: Sedex Members Ethical Trade Audit Report

ZAAB600067382 Version-6-1

Audit company: Report reference: ~ Start Date:  End Date:

SIPAS CR-PERU ZAA600067382 2024-05-26 54 Acoe Sedexglobal.com ¢
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Non-Compiiance

Sedexglobal.com .




[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543442
Clause 3 - Working Conditions are Safe and Hygienic
264 - Machines lack appropriate safety guards (e
cpe pcP BWh mac%%e ‘( /9

eye or needle guards on sewing s, belt/
hgnd guards on other machBes

Issue Title

Subcategory Machinery
[ | L

New or carried .
over? 0O New O Carried Over

Training
Root cause Costs

Other Lack of workers

System

Root cause - o
Other Lack of regular monitoring and awareness.

BmaarE?]IadesUaLﬁ or Ruéessa e015 Rulee s%q%%t ffective
Local law issue | [NSGNeq/Bsed i all tases w¥1gr t%e possibi |ty of
having injuries in the eye is high.

eéa ?w in mmd prevailin

w ein ustr o an specific

aza de uate step s eta en to revent

acci entsda I!1n jury to healt ar| out
ssociated wit or occurrln int eh ourse of\gork

ETI code

E1 Asad‘edar})%y |en|cwork|n enwronmentshall
t

m|n|m|5| so fa son tlc
e causes o hazar s |n erent in t |ng

enwronment.

Eﬁ(glanatlon to | Ddri %the IoorV| ps W@e dentlﬂe
mac E?rgentlone éa |t0W

et
comp(l)lance o needle M een |nst
roxmate sewmg machine
\%{ uards Wer und.in maR rop(ﬁte height
prOX|mat 0-15 sewi 8
ng‘Eo puIIey cover (lpyver part) was found Wlth around
sewing machines.

Follow up ) .
method Follow up audit Desktop audit

. Immediate 30 days 60 days
Timescale 90 days
120 days

365 days
y Other

onaIPReN machines: 2156 RouRd aheiire e e

safety guards .

180 days

Actions

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26


https://app.sedex.com/audit/ZAA600067382/file/5d43f49c-c1bb-43cb-a363-360a2576d621?fileName=No%20puley%20cover.JPG
https://app.sedex.com/audit/ZAA600067382/file/d3ae2bea-b18a-4e1e-95d6-3a7a9ab190f0?fileName=No%20neddle%20guard.JPG
https://app.sedex.com/audit/ZAA600067382/file/6cdae589-a8a2-457b-bb02-af23a20e26d7?fileName=Eye%20guard%20in%20inappropriate%20position.JPG
https://app.sedex.com/audit/ZAA600067382/file/6cdae589-a8a2-457b-bb02-af23a20e26d7?fileName=Eye%20guard%20in%20inappropriate%20position.JPG
https://app.sedex.com/audit/ZAA600067382/file/6cdae589-a8a2-457b-bb02-af23a20e26d7?fileName=Eye%20guard%20in%20inappropriate%20position.JPG
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Non-Compiiance

[Back to findings summary]

Sedexglobal.com



Non-Compliance

Status OPEN

Reference ZAF600543443

Clause 3 - Working Conditions are Safe and Hygienic

. 202 - Fire exits are not adequate to facilitate timely

Issue T|t|e evacuat|0n

Subcategory Fire Safety - Fire exits

yfg"r’?” carried New O Carried Over
O Traini Syst

Root cause raining ystem
O Costs O Lack of workers
Other

R - o

O%c\)ércause Lack of awareness and monitoring

Local law issue

Banlglades Labour Act 2%?6 -72 (b),(c); (bt))there

inso far as r asona racticaple ehprowde
‘safe means o access to ever aﬁze ere any

person is, at any time,required to

(c) passages and stairways shall be clean wide and

clear of all obstructions.

ETI code

L

%eo e industr arp/
azards. de uate step s EH be taken to prevent
th ari |n? out of,

acci entsda\ |!1n jury tO ea
ssoclated with, or OCCUI’I’Iné] int ourse Of \g/ork
mlnlmlsmfg so far as asona Ly f(tIC

e causes of'hazards inherentint Ing
enwronment

Worker blocked by co-
worker.JPG

No aisle in worker dining
.Jpg

xplanation to
B]gn n
compliance

Safe escape routes Tave not been en?1 ured for easa/
evacyation in case of emergency in the mentione
area below;

1.The faahtg has one exit but no secondary exit in
the cuttlng ectionins 1ed1 o

% No aisle mar ing was found workers' dining area
ocated in she

3.Approximately 15-20 workers were found partially
blocked by co-workers in the sewing section.

Follow up
method

O Follow up audit Desktop audit

Timescale

OImmediate 130 days 060 days

090 days 0120 days 0180 days
0365 days OOther

Actions

Audit company:
SIPAS CR-PERU

The faC|I|tr¥ should ensure safe exits for all their
workers in case of emergency.

Report reference: ~ Start Date:  End Date:
ZAA600067382 2024-05-26  2024-05-26

area


https://app.sedex.com/audit/ZAA600067382/file/bed05e9c-d26b-4447-b579-3cf9524e3725?fileName=Worker%20blocked%20by%20co-worker.JPG
https://app.sedex.com/audit/ZAA600067382/file/bed05e9c-d26b-4447-b579-3cf9524e3725?fileName=Worker%20blocked%20by%20co-worker.JPG
https://app.sedex.com/audit/ZAA600067382/file/4d643f44-c380-485a-b0c7-bbfce2e38e9f?fileName=No%20aisle%20in%20worker%20dining%20area.jpg
https://app.sedex.com/audit/ZAA600067382/file/4d643f44-c380-485a-b0c7-bbfce2e38e9f?fileName=No%20aisle%20in%20worker%20dining%20area.jpg
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543444

P
Clause 3 - Working Conditions are Safe and Hygienic No smoke detectors &
e algrm_system at

192 - Absence of functional fire alarms / smoke nished goods Keeping
Issue Title detectors ea(photo 3 of 3).JPG

Subcategory Fire Safety - Fire alarms & Evacuation
|} ||

New or carried )
over? New Carried Over

— —

||

Training
Root cause O Costs

O Other Lack of workers

o System

No smoke detectors &

Root cause - re_alarm_system _at

Other nished goods keeping
rea(photo 2 of 3).JPG

i esta ment the c ear |st e shall be
Local law issue | 5r6vided to alarm every (X/orlll(er employed there in

case of fire or danger.

1 AsaJecja ¥%|en|cworé< enwronmentshall
ETI code EGMV' ?’%‘3 istry 2 éo D ic

Ban%la esh Lab rL 006, 6 f e%

the in ustr
azar uate step S be taken tO prevent

accidents njury to ealt ar| in
soc?atec]aW|tI!1 oroccurr?n int ?

ourse of \g/ork .
m|n|m|sm so far as asonaehé/\gra tic o
€ causes o hazar sin erent int orking No srr|10ke detetctors 81?
re_algrm_system _a
enwronment. nished goods Keeping
area(photo 1 of 3).JPG

Eﬁ(glanatlon to The faﬂll'(?/ has fi reI Aarm[s)u smok%deteétors in all

(I) th e|rs s and l(.irl it, no fire
compliance int, fire a rm an EC or was

oun mstﬁl in shed 6 occupie care
room, doctor room and finished goods area

Follow up - ) = .
method Follow up audit _ DesktoB audit
||

—

Immediate -
, 30 days 60 days No smoke detectors &
rmescdle - To0das - Modws i
0365 days DOtherays 180 days '

i The facility should have functional fire alarm and fire
Actions detection system in their factory.

Audit company: Report reference: Start Date:  End Date:

Sedexglobal.com
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26



https://app.sedex.com/audit/ZAA600067382/file/7978f95a-8689-4c7d-a836-e0331c861e0c?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%203%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/7978f95a-8689-4c7d-a836-e0331c861e0c?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%203%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/7978f95a-8689-4c7d-a836-e0331c861e0c?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%203%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/7978f95a-8689-4c7d-a836-e0331c861e0c?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%203%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/528cf067-839d-4f55-8f03-0970c7f1f4aa?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%202%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/528cf067-839d-4f55-8f03-0970c7f1f4aa?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%202%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/528cf067-839d-4f55-8f03-0970c7f1f4aa?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%202%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/528cf067-839d-4f55-8f03-0970c7f1f4aa?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%202%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/45f313e3-49bc-4b53-b27f-fef8b864c59e?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%201%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/45f313e3-49bc-4b53-b27f-fef8b864c59e?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%201%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/45f313e3-49bc-4b53-b27f-fef8b864c59e?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%201%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/45f313e3-49bc-4b53-b27f-fef8b864c59e?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20finished%20goods%20keeping%20area(photo%201%20of%203).JPG
https://app.sedex.com/audit/ZAA600067382/file/f7371e17-296f-493b-ab97-0bdfb5e18a2b?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20doctor%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/f7371e17-296f-493b-ab97-0bdfb5e18a2b?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20doctor%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/f7371e17-296f-493b-ab97-0bdfb5e18a2b?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20doctor%20room.JPG
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No smoke detectors &

fire alarm system at child
care room.JPG

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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https://app.sedex.com/audit/ZAA600067382/file/379fb9a9-61b7-4bd5-b835-6cc1ed0b020d?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20child%20care%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/379fb9a9-61b7-4bd5-b835-6cc1ed0b020d?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20child%20care%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/379fb9a9-61b7-4bd5-b835-6cc1ed0b020d?fileName=No%20smoke%20detectors%20&%20fire%20alarm%20system%20at%20child%20care%20room.JPG
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543445
Clause 3 - Working Conditions are Safe and Hygienic

. 342 - Worker facilities (e.g. changing rooms, lockers)
Issue Title in a poor condition

Subcategory Hygiene Facilities & Housekeeping

New or carried .
over? New O Carried Over

O Trainin System
Root cause 9 y

Costs O Lack of workers
O Other

Root cause -
Other

ruje-

H%' g LaBourA t2006 sectjon- 94 %
Wlt

or Rules- 2075, r 94 (2
( t94(2T esg troom e\Pt it /
eqiate accommaodatio entilation and T A
e aé“&ﬁo;ert'%%egp g nlans endin i aatt
tralne woman for t ecare%ﬁchﬁdrenp% d care room.JPG
arate and screen cov area must be kept
Phr servei? or 1 eh reas ee in mot ers so that
ey can actat9e5t(2e)|2 3ab %sm r[ntalmp secrec
a ufficient su ate
andmod SR TR
Fme %to

e basin aC|I ities for 5 eP ata
e,

it t
east 5 (five) ﬁgrrs]sg WaterI pgerzecmfd 2hou1lrga€|
supplied through taps.

a
Local law issue | g2
d

g\eo e|n ustr n ecific
azards de uate step s be taken to prevent
accidents Ir]n jury to healt arlﬁm
%ssouate W|t or occurr|n int ?
m|n|m|5|nfg 50 aJ h asona
the causes of'hazards inherent in t
environment.

1 ASaJed':\ dh ¥%|en|c workm enV|ronment shall
ETI code EG(PW?VI ?Jt%a in mind é 0 %reval in

ourse of \gork
g/ ractic
orking

Eﬁ(glanatlon to Childcare C|I|t|es re no%ac}eg row d as

non rescr y local | ?}1 a ch gcare

compliance oom éor the'use of cra fn g Six

e ut gaps were identifie |nt e me t|oned area
e ow

1. No breast- -feeding area has been ensured.

2. No drinking water facility has been provided.

3. No experienced or trained woman assigned for

the care of children.

Ir:T?élt%v(\)/dup O Follow up audit Desktop audit

Audit company: Report reference: Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 Sedexglobal.com



https://app.sedex.com/audit/ZAA600067382/file/da21a733-0440-4578-9dab-5ba4556c9414?fileName=No%20breast-feeding%20area%20&%20no%20drinking%20water%20facility%20at%20child%20care%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/da21a733-0440-4578-9dab-5ba4556c9414?fileName=No%20breast-feeding%20area%20&%20no%20drinking%20water%20facility%20at%20child%20care%20room.JPG
https://app.sedex.com/audit/ZAA600067382/file/da21a733-0440-4578-9dab-5ba4556c9414?fileName=No%20breast-feeding%20area%20&%20no%20drinking%20water%20facility%20at%20child%20care%20room.JPG
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Timescale

OImmediate 030 days &60 days
0090 days 0120 days 0180 days

00365 days OOther

Actions

I'he facility should have a tunctional childcare room
as per local law.

Audit company:
SIPAS CR-PERU

Report reference: ~ Start Date:  End Date:
ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com .
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4 - Child Labour Shall Not Be Used
[Summary of Findings]

4: Compliance Requirements

4.} There shall bﬁ nodnew recruitment oftch_ild Iacti)our.t ibut lici hich d
for the thansition 8%#“‘21%%‘%5@%8’}% Se performing child BhubR s Enab i hadsr Mm e hend sad e
remain in quality education until no longer a child.

4.3 Children and young persons under 18 shall not be employed at night or in hazardous conditions.
4.4 These policies and procedures shall conform to the provisions of the relevant ILO Standards.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- Based on docum?n.Ys checking, tﬁ\e factor k?épt valid and enou%? a%\tla inf rmat_ion_su%h ?s copies of ID
card. And personal files showed that no child [abor orgoung worker was identified in the factory.
%aBC%(%?)? on document review and workers interview, no child labor or young worker was found in the

- Based on workers interview, HR staff interviewed with them and checked their ID cards.

- Based on onsite observation, there was no child labor found.

Evidence examined:

- Facility tour

- Management interview and employee interview. . o .

- The emplor\]/ee’s ersonnel files wer Proylded for review. Each f|Ie_|nchudes a .|g—da_t, sheet, ar ceﬁt
h%t?_ and the a %)docgmentatl n, W?LCthS in the form o g otocopied national identification card. The
ard lists the employee’s name, household address and the date of birth.

- The facility’s policy on child labour was reviewed. It states that the facility will never employ and use any

child labor under the age of 18 years old.

Any other comments:

No comments

Legal age of employment: 18
Age of youngest worker found: 18
ﬁre tfg)ere children present on the work
floor but not working at the time of O Yes No
audit?
Percentage of under 18's at this site (of .
total workers) 0.0%
ﬁ\re workers under 18 subject to O Yes No
azardous work assignments? ) )
Please give details:
N/A
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26

Sedexglobal.com
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5 - Living Wages are Paid
[Summary of Findings]

5: Compliance Requirements

5.1 Wages an ben flts id for a st ndard, worl%ng week meet, at a m|n|mum n tlonaLle%aI sta dards or
bndustr% sta daar S, W ever ish In any event wages should always noug to meet
asic néeds an row e some |scret|onar ncome.

é workers sha be prow e r|tten and understandablg ri)orm%tlon about thelre1 vay ent
con |t|ons in resgect to waeg ?1 e ore the ¥enter em oyment an out the particulars of thelr wages for
period concerned eac tlme that hey are p

5 3 e uctlons ro es as.a |nar measur not be permitted nor shall an ductions from
wages not prowdeg]’rwr gy natlonaﬁ ermitte wn?wout the gxpresse permission det?'ne worlr<1
concerned. All disciplinary measures should be recorded.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

-ré[(rée local legal minimum wage was BDT.3000.00 / month, All workers' wages were calculated by monthly

-This wage structure haﬁ been declared by the overnm nt of Ban Ia esh ﬁnd name as "Natlonﬁ .
Mlnlgn E% Wage t e |s V|n es t ts Frﬂg o|¥1ees mo ﬁ an this wage structure, The site has
established a%ollc outt §|V|n 0 this which is BDT. 8000.00/ mon h

orkers are rOV| ed Wlt W tten un erstandablelnforgwa%on alﬁoutthelr ePP%y .
con t|on5|nr spect t es be oret ey enter employment and about their wages for t epay perlod
concerne eac met att ey are pai

- The factor mana ment com ensated aIIworkers atale aIm ndated rate for their overtlrn Cj)urs
respectivel 200/o regular pay for overtime work on worKing days, rest days and statutory holidays

- All workers were paid within seven working days after completlon of wage period.

Evidence examined:

- Production records: inspection records and material delivery records.
- Management and Employee interviews

- Recent 3 months' social insurance receipts

- Working hour policy

- Wages policy

- Leave management policy

Any other comments:

No comments

Summary Information

Local Law Actual at the Site Is this part of a
Criteria Collective
Bargaining
Agreement?
Standard/Contr cte work hours: ?al Maximum Actual
wor '.W”H“ou.% exc ﬁ?ﬁtugvre?’t U|red p W k828 0 Per Day: 8.0 NO
please 3tate i posshla pger day, Wee ervvee Per Week: 48.0
and month) Per Month: 208.0 Per Month: 208.0
Overtime h?ursI I ?al MaX|mum Actual
Maximuym legal and actual overtime :
ours, pL1ease state (|jf poss?ble per day, Per Week 12 0 Eg; \?V?e)ekz"?z 0 NO
week, and month) Per Month: 52.0 Per Montn: 5'2.0
Audit company: Renort reference: Start Date: End-Date:
pany- p : : :
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Wa%,e for stan ard/contraﬁted, hours: Legal Maximum Actual
(Minimum legal and act,L%a ml,Bllmum Per Day: 115.38 Per Dav: 308 NO
wage at site, glease state If possible per | per Week: 808 Por We)gk' 1846
hr, day, week, and month) Per Month: 3000 Per Month: 8000
Overtime wage: Legal Maximum Actual
(Minimum legal and actlial minimun Per Day: 35.58 Per Day: 78.85 NO
overtime Wag‘e at site, please state i Per Week: 213.5 Per Week: 473
possible per hr, day, week, and month) Per Month: 925 Per Month: 2050

Wages Analysis:

Were accurate records shown at the first
request?

Yes [ No

Sample Size Checked

‘Sﬁét?rg%mﬁﬁ{cﬂfvvv“é’é Shonne <R
e current, peak, and random/low.

Please see SMETA Best Practice Guidance
and Measurement Criteria)

42 samples from April 2024 (Recent month)

42 sam |es from December 2023 (Random month)
42 samples from May 2023 (Random month)

Are there differe tleegal mi_r]gimum wage
grades? If Yes, please specify all.

Yes [ No

Thls,faC|I|t)(N|s ba manufact(ljlrlrigm Bstr and foIIowmt%%Jthe
mHumum age’s structure declare the government for.
others sector exceﬁgegﬁrgwents acP specialized industries. The
Bangladesh govern t declare _r’r]j imum wages for others
sectors except garments and specialized industries is BDT.
3000. But the site |Sﬁ1|vm% V\ha es to |‘i.s employees more thﬁn
this wage structure. t?s e %estahb_ |I§1h,e a policy about the
wages and giving by following this which is BDT.
8000.00/month

If there are djfferent legal minimu
radees are allrwor ersgra eg anom)aid
orrectly?

Yes 0O No O NotApplicable

Please give details:

week / month etc.

For the lowest ]gid groduction workers O Below legal min Meet
re wages Bal or standard/contracted Ab
ours (excluding overtime) below or ove

above the legal minimum?

Lowest actual Wa%eds found: Note; full

time employees and please state hour / 8000

Pleasfe indicate the breakdown of
workforce per earnings

0.0% of workforce earning under minimum wage
55.0% of workforce earning minimum wage

45.0% of workforce earning above minimum wage

Bonus Scheme found:
Please specify details:

Operators and assistant operators / helpers
Note: type of employee (e.g. full time, temp, etc.) and please
state which units e.g. /hour /week /month etc.

Eﬁ)nus Scheme found;l\/lonthlé attendance bonus; BDT 500 for

What deductions are required by law e.g.
social insurance?

Please state all types:

Only unauthorized absent deduction.

Have these deductions been made?

Yes O No

Please list all deductions that have been
made.

Only unauthorized absent deduction made by the
management by following the legal requirements.

Please list all deductions that have not
been made.

Not have been made any deductions for any kinds of leave &
authorized absent.

Audit company: Report reference: Start Date:  End Date:
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Were appropriate records available to
verify hours of work and wages? Yes U No
Were any inconsistencies found? (if yes
describe nature) O Yes No
Do records reflect aII time worked? (For Yes 0O No

o, attend

re workers_aske
but not

mstance
t#n[g efore or after wor
pa| of' their time)

Please give details:

Regular hours of worked are recorded 08 hours, including
attend any awareness meetings.

Is there a defmed living wage:

Th|s |s ot norm mini um legal
answere ? Pr ease state
am untand SOurce o

Please see SMETA Best Practice Guidance
and Measurement Criteria.

O Yes No
Please give details:

Ifg/eds, what was the calculation method
used.

O ISEAL/Anker Benchmarks
O Figures provided by

Unions

O Fair Wear Wage Ladder
O Other - please give details:

O Asia Floor Wage
O Living Wage Foundation

UK
0 Fairtrade Foundation

Are there gta”odlc revj ews of wa es7 If

Yes ed s(| lu deth rthereis
rat|on to asic nee wor ers
scret|onary income).

Yes 0O No
Please give details:

Per law, the faC|I|ty made a gfol

ker's salary ? fter ?ne year nwg etion. I
contmumc_? to al I}<ees The ayro artme t|s
responsibie to ensu e increment of workers and verify

unauthorized deduction before payment.

abouﬁ mcrement of

Are workers paid in a timely manner in
line with local law?

Yes 0[O No

s there ew?ence thate

Eal rates are
eing paid for equal work:

Yes O No

Please give details:

Literalay \gorkers with eqcualgob res onS|b|I|t)6Vare1treated as
same an e# paymen Iso sa % but it ave a
possiblility to fluctuate when ones’ job life/duration is more

than another.

How are workers paid: Cash O Cheque
paid: O Bank Transfer O Other
Audit company: Report reference: Start Date:  End Date:
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6 - Working Hours are not Excessive
[Summary of Findings]

6: Compliance Reqwrements
6 1 Workhng hours ompl¥ with national Iav¥s collective agBe \'nents and theeorowglons of 6.2 t0 6.6
below, w rﬁver a or s the g eater protection for workers. S auses 6.2 to 6.6 are based on
|nternat|on bour standard
orking hours, excluding overtime, shall be defined by contract, and shall not exceed 48 hours per

AIIover ime shall evquntar vertlmes all pbe use responsibly, taking jnto account all the
??j wm eextent queng%’ hou swol'k oP in ?wgﬁgf leers andgthe wor ? orce as a whole. It

% e used to re ere Bare oyment. O ertime s ?wa S ecompensated at a premium
rate W is recomm e not than 125% of the reqgular rate of pay.

6.4 The total hours worked in any 7-day perlod shall not exceed 60 hours, except where covered by clause

6.5 below.
6.5 Working hours ma exceed 60 hours in any 7-day period only in exceptional circumstances where all of
the fo ?owng are met: Y y yP y P

6.6 Workers shaII be prowded with at least one day off in every 7-day period or, where allowed by national
law, 2 days off in every 14-day period.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- Accordln\%to workersdr}terwew and time records, working time was arranged from 08:00 am to 05:00 Pm
vertlme as arranged from 05:00 pm to 07:00 pm.

- Wor in %rs was recorded Ry eI tronlc attendance system, the factory provided attendance records
from Se em er May 2023 to the au

- Based on the working time records, aII employees had one day off in every 7 days.
- Based on the working time records, the most weekly working hours was 60 hours (including 02 hours
overtime).

Evidence examined:

- Employee interview

- Management interview

- Factory policy on working hours

- Working hour keeping record

- Quality and production records to cross check the hours

Any other comments:

No comments

Working hours' analysis

Systems & Processes

What timekeeping systems are used? Electronic time recording system.

Is sample size same as in wages section? & Yes L No

Please give details:

ée%sta dar /contracted wo kmng hours
a

dina ntrac s/emp ent
reements7 (I pease a||s Yes O No

cluding % an ic €0 er
do NOT have standarg R/(g)urs de ned |sn
contracts/employment agreements.)

Audit Ccompany: annrf reference: Start-Date: End-Date:
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Are there a”¥ ?ther txges of
contracts/employment agreements O Yes No
used?
0 any s rd/contracted workm
oursde |ne in co tra ts/emplo meEt O Yes No

?reementsexcee ours per
(Ifyes, please detai hours %, types of

workers affected and frequency)

without a day off (in sample):

Are workers provided with at least 1 da 1in 7 days O 2in 14 days O No (please
Ffeln every fjday period, or 2 in 14- éja)y y y expfgl

period?

Is this allowed by local law? Yes O No

Maximum number of days worked 6

Standard/Contracted Hours worked

(If yes, please give details.)

Were standard worki urs over 48 v
ours pey eek oung‘g(l yes, % of 0 Yes No
wor R % of workers:
null%
Frequency:
rr|1()sca|ovr\1,g |ve1rs/Ioc?I law or
ISSi
gvera ;Sng/annuar]sed hours for this site? | L Yes No

Overtime Hours worked

Actual overtime hours worked in sample
(State per day/week/month)

12 hours/week in April 2024
12 hours/week in December 2023
12 hours/week in May 2023

Combined hours (standard or contracted

+ overtime hours = total) over 60 found?

O Yes No

Please give details:

Combined hours (standard or contracted + overtime hours =
total) not found over 60 during the audit

Approximate percentage of total workers

on highest overtime hours: 30.0%

Is overtlme voluntgr 7(Please detail Yes O No O Conflicting Information

eV| ence e.q. Wor ont ct/ . )

wo 0 m'?erv? ?s,e/nr]e usa ook / Please give details:
The procedure and policy stated the workers had right to work

arrangements) vol uRtary. No restrlg ed %:/Iause was founé in any Jo%umen
read onsite, eg. Labour contracts, procedures and regulations.

Overtime premium
Are the correct Ieegal overti eopreml Yes O No O N/A-thereisno legal
86" d? (Please give details of norm é’y requirement to OT
vertlr)ne premium as a % of standar premium
wages

Please give details:
200% of normal wage for overtime

Is overtime paid at a premium?

Yes O No
200% of normal wage for overtime

Audit company:
SIPAS CR-PERU

Report reference:
ZAA600067382

End Date:
2024-05-26

Start Date:
2024-05-26
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If the site gs less than 125% OT O Consolidated O Collective
Premlum thisis a owccel under IocaI No pay Bargainin
aw, are there other considerations? agréements
Please complete the boxes where
relevant. 00 Other
Please give details N/A
mor ?total hours per week and Overtime is O On5|te CoIIelftlve O Safeguards are
is |s a Iowe are there ot er oluntary argawm lace to
on5| e Please ¢ gete ours/wee 'ﬁﬁt wgrkefr
oxe wher re evant (Plea xP a]m is voluntary th and safety
X ?]eé: boxes above e.g. detai
solidated pay /7 CBA or Other) OJ Site can O Other reaso?y
emonstraf (please specify)
exceptiona

circumstances

Please explain any checked boxes above
e.g. detail of consolidated pay / CBA or N/A
other

s there e cJdence that overtlme hours are

for extended periods to mak
up?t?rllj bour shortages oFr)elncreaseJrl D Yes No

order volumes?

If sufﬂc(:)lrenawg%I%grsrear;]n%trg)eenhlsred are
working time arra
exg\iored to%nsure that %vertlme isthe | L Yes No

exception rather than the rule?

Audit company: Report reference: ~ Start Date:  End Date:
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7 - No Discrimination is Practiced
[Summary of Findings]

7: Compliance Requirements

7.1 There is no dciiscnmination in hirincc)g, comipensat'pn, access Ejo traj ,ing,gromotion‘ termination or
retirement based on race, caste, national origin, religion, age, disability,"gender, marital status, sexual

orientation, union membership or political affiliation.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- According to management and worker interview, the f%clioqy did(Pot discriminate workers due to their
blrﬂll’ 9en Sr, aaqe,r ligion, race, marital status, ethical beliefs an

1(_ l[.;)olitlcal ackground etc.; female
orkers an e workers hda t,"ne same %/ ar]O working conditions as male warkers; promotion was
ased on workers' ability and skill; training was

ased on‘working requirement.
- No discrimination was found during the audit.

Evidence examined:

-The hiring and termination procedure leave application records.
- Payrolls records

-Attendance records

-Termination records

-Training records

Any other comments:

No comments

Gender, breakdown of Management +

Supervisors (Include as one tombined Male: 98.0% Female: 2.0%

group) : 98. 1 2.

Number of women who are in skjlled or

tecﬂ}}l_calroles (e.g. where speci |%. 07

qualifications are heeded i.e. machine

engineer / laboratory analyst)

s there any evidence of discrimina,tion O Hiring O Compensation O Access to

sed on race _ca%t,tﬁ, national origin, training

religion, age, disability, gender, miarital _ o _

sta % sexual orienta |cﬁ1, TUPIO'n U Promotion U Termination or No evidence of

membership or political affiliation? retirement discrimination
found

Please give details N/A

Professional Development

What t f training and development Skills development training was provided to workers and if
are avgi?aeb?e or workers? P shlllleéjworkgrs were assig%edatopsampﬁng workshop, which

could bring them more income.

,tAre_ HR decisions e.g. pr motcijon,
raining, compensation based o -
objectige, transparent criteria? (If no, Yes O No

please provide details)

Audit company: Report reference: ~ Start Date:  End Date:
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8 - Regular Employment Is Provided
[Summary of Findings]

8: Compliance Requirements
8.1 To eve % tentﬁnossmle Yvorkgerformed must be on the basis of recognised employment relationship
establls rou natlona law and practice.
ations to em ees abour or s%aal sec rlt)ﬁlaws argj rergulatlons arlsmﬁ from the regular

employ ent re atlon not e avoided g t se of |a contraﬁtl sub-
contractm me w arran ements ort Uﬁ aﬁ'P f.-ntlces ip schemes where'th %re iS no re;ﬂ
mtent toi art S 1js or rov e regular e n¥Tent or all any such obligations be avoided throu
the excessi e use of fixed-term coritracts o ployment.
Addltlonal Elements: Responsible Recruitment

?gllers have full understandm of the e t|re recruitment process and assess all labour recruiters

rmediaries against legal and7or ethlc wrements
84 here are effectivé mana ements stems |n ce to identif and monltor th h|r|n|g Rd man %emﬁ
of all migrant workers, contract work agenc wor ers, tem a}r¥ or ¢ I% The sugﬁdl a
|e Sarpgnt processes to ena eadequatec ntrol over agencies with regar st ea ove points relate
|

8.5 Employment agencies must only supply workers registered with them.

8.6 Workers pay no recruitment fee at any stage of the recruitment process.

8.7 Worker contracts accurately reflect the agreed payment and terms in the recruitment process and are
understood and signed by workers.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- The factory signed labor contracts for Workers and provided one copy to them

- All employees were recruited by the facto ectly. No labor agenc to hire workers. No
temporg worker, apprenttrces Ip schemes or Fwom}e worker WagldeXt\?[I dhe audeftors

- No subcontractor was used by factory.

Evidence examined:

- Hiring and termination procedure
- Labor contract

- Personal files

- Payroll records

Any other comments:

No comments.

Responsible Recruitment

All Workers
Were all workers resented with terms of Terms & Conditions Understood by workers
1031 en(} at t e time of recruitment, presente
y understand them and are they
same as current conditions? Same as actual conditions

Did k f t d it
O} b\évgésegsrrgag ar&y ees, ?xes eposits

Fecr e ET (fhes please
of workers affected)

O Yes No

Migrant Workers

Type of work undertaken by migrant

workers: There are no migrant workers in the facility
Audit compan\. Report reference: Start Date: End Date:
panys p - - -
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PIeaseglve details about recruitment
agencies for migrant workers:

Number o éin countr %recrwtment a%enaes used: 0
Number of (outside otlocal country) r crwtmentagenues
used: 0

re migrant WOH(EFS voluntar
s (such as or remltt

confirmed in writin e wor dis
ewcﬁnce o%r]che trar’ctjsactlon supp?legrb
the facility to the worker?

O Yes No
Please give details:
There is no migrant workers using by the factory

rant workers
including permanent orkers, temporary

and/or seasonal workers)

Is there any observation on this finding? | N/A
Ar(ehar;é/ rant wong?]eéfrs]tlnchléllge(cjl,hls
% incl uge z?l? O Yes No

Non-employee workers

Recruitment Fees

Are there any fees?

O Yes No

Agency Workers (if applicable) (Workers sourced from a local agent who are not directly paid by the site, but paid
by the agency. Usually the agencies are paid by the site and the wages of the individual workers are paid by the

agency.)

Number of agencies used (average):

0

Please provide the names of agencies if
applicable

Factory are not using any agencies workers

Were agency workers' age / pay / hours

Is there a Iegal contract agreement with
all agencies?

included within the scope of this audit? | [} Yes No

Were sufficient documents for agency

workers available for review? O Yes No
U Yes No

Please give details:
Factory are not using any agencies workers

P%es the S|t have a system for checking
abour stan ards of agencies?

O Yes No

Please give details:
Factory are not using any agencies workers

Contractors (Contractors in this context are generally individuals who supply several workers to a site. Usually
the contractors are paid by the site and the wages of the workers are paid by the contractor. Common terms
include, gang bosses, lahor provider.)

Any contractors on site?

O Yes No

Please give details:
Factory are not using any contractor

Do all contractor w?rkers understand
their terms of employment?

O Yes No

Please give details:
Factory are not using any contractor

Audit company:

Report reference:

Start Date: End Date:

SIPAS CR-PERU

ZAA600067382

2024-05-26  2024-05-26
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543446

Clause 8 - Regular Employment Is Provided

) 523 - Isolated instances of no contracts / letters of
Issue Title agpointment in place O

Subcategory Terms of Employment/Engagement
g |

New or carried .
over? O New O Carried Over

O Training
Root cause Costs

Other Lack of workers

System

Root cause -
Other

Spoplh R e e alorr
Local law issue | 3'|8rér paintment and ever cH am
e

er

worker shaI provided with an |3ent|tyc rd W|th

photograph.

-To ever extent 055|ble work performed must

on the basis o sed employmen
ETI code reﬁatlonsefnp establlsheg through Raa/onal faw and
practice.

Eﬁ(glanatlon to Noted through the documen review, managemen
the non & worker int |’V|ew that, E ﬁ acility d oes no provide
compliance ointment letters to all t %r workers durlntg the
ruitment rocess Aﬁ,#y e managemen
S S

statement, t £ fac ilit stem nlp ce to provide
pointmeént etteg@/ r wor} ut it took 10-
15 days time to pr

de the letter in rwtmer}
% €ss. Durhng# mtgrwiew 3 new wor ere found

ing in theTact or 15-20 days id not get
the contract letter )Et

Follow up ] .
method Follow up audit Desktop audit

: Immediate 30 days 60 days
Timescale 90 days
120 days

365d
ays Other

) The facility should provide written contracts to their
Actions workers

180 days

Audit company: Report reference: Start Date:  End Date:
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Audit company: Report reference: ~ Start Date:  End Date:
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8A - Sub-Contracting and Homeworking
[Summary of Findings]
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8A: Compliance Requirements

8.A.1 There should be no sub-contracting unless previously agreed with the main client.

8.A.2 Systems and processes should be in place to manage sub-contracting, homeworking and external
processing.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- A site tour showed that all production processes were present in the unit.
- No homeworking was used by factory.
- No subcontractor was used by factory.

Evidence examined:

- Site tour (Calculation on total production and estimated capacity)
- Materials in/out records

- Management interview

- Worker interview

Any other comments:

No comments

Summary of sub-contracting - if applicable

Is there any sub-contracting at this site? ‘ O Yes No

Summary of homeworking - if applicable

Is homeworking used at this site? ‘ O Yes No

Audit company: Report reference: ~ Start Date:  End Date:
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9 - No Harsh or Inhumane Treatment is Allowed
[Summary of Findings]

8:1C8mp!iarlwc%Requir%r.ne.ntls he th f physical ab I her h d verbal ab

. sical abuse or discipline, the threat of ical abuse, sexual or other harassment and verbal abuse
or otnzr ?orms of intimidca?ion shaﬁ be prohlbﬁ)teycf.

9.2 companies should provide access to a confidential grievance mechanism for all workers

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- According to the factory regulation, physical abuse or discipline, the threat of physical abuse, sexual or
other _aragssment and v rbaq abuse of other forms o |nt|m|%at|on_ were prohlb?te)c/j.ln the Pactory.
According to worker interview, the factory treated every worker with respect and dignity, and no worker
was subject to any physical, sexual, psychological or verbal harassment and abuse.

Evidence examined:

- Factory regulations, hiring procedures and anti-harassment training records were checked.

- Management interview and emgloyee interview

- The policy states that physical abuse or discipline, the threat of physical abuse, sexual or other
harassment and verbal abuse or other forms of intimidation shall be prohibited.

Any other comments:

No comments

Are the\lgelg)ukilishe_,%nongmous and/or Yes [ No
open channels available for rggortm
any.violations of Labour standards and Please give details:

S or any other grievances to a 3r . . , . L
party? Grievance register, meeting minutes of workers participation
committee are available for reviewing.

es, are workers aware of these . ievance boxes are kept in every toilet in a secured place an

If k f th Gri b ti toilet i d pl d

channels and have access? Please give all boxes are checked ohce in a month and workers'

details. Part|f|$at|c]{n commltt?e_ is arranged workers me%tln .
eqularly. I aney_ci':om%aln comes, |tge}fs_ entry in the grievance
register-and verified by the concernofficer and all these

registers are available for reviewing.

If yes, what type of mechanism is used For %ome of the risks, actiigns were taken, such as training for

e.q. hotline, whistle blowin machine operators, provide PPE, general awareness etc.
m%c anism,comment box gtc. Please

give details.

Which of the followin ! rgi.é%séiotrgerea Worker

grievance mechanis O Communities

O Suppliers O Other
Please provide grievance mechanism If the workers have any question or need help, they can
details through the suggestion box or talking direct to their manager.
O Yes No

Are there any open disputes?

Please give details:

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAABOD0G /562 2024-05-26  2024-05-26
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Does the site enCOera e its busuc]ess Yes 0O No

tn 1 g ?nl ) to provi . )
# nd communities with access | Please give details:
to effective grievance mechanisms (e.g.

helplines or wh|stle blowing mechanism)

Is there a publishe andtrans arent
dslsaplma y procedure? P Yes 0O No

Please give details:

es, are workers aware of these the
c]tlg ciplinary procedure? O Yes No

Please give details:

Do sthed|SC| linar [éro edure%allowfor O Yes No

tlons rom wages (fines)
ISCIp inary purposes (see wages Please give details:
section)?
Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 56

Sedexglobal.com .



SM ETA ﬁ' Sedex Audit Reference: Sedex Members Ethical Trade Audit Report

ZAA600067382 Version 6.1

Non-Compliance

[Back to findings summary]

Non-Compliance

Status OPEN
Reference ZAF600543447

Clause 9 - No Harsh or Inhumane Treatment is Allowed

i 78 - Lack of a detailed disciplinary policy that has
Issue Title den communicated to all workers

Subcategory @papllne Procedures O

New or carried O

u ,
over? — New Carried Over

=t

Training
Root cause Costs

Other Lack of workers

System

Root cause -
Other

Ysmal abuse or disci Imeh the threat of

h abuse, sexual or o
ETI code 8eryba abuse or otﬁerforms 01‘r

prohibited.

ERRRTo | DR i e gLate el
compliance Qg'g) ogees nterV|e ees VY d not
qu tely aware o ompany isciplinary polic

url e document it has been i entlfled hat the

atility did not vide an tralq ?ug inary
actl Iproced res to t ﬁdes in in
ers, supervisots, ne C |ty

IE’FpECtOF 0

arassment nci
intimidation shall be

Follow up ) .
method Follow up audit Desktop audit

Immediate
Timescale 90 days

365 days

30 days 60 days

120 days
Other

The facility should provide training to all their
employees on their disciplinary policy.

180 days

Audit company: Report reference: Start Date:  End Date:
SIPAS-CR-PERU ZAA600067382 2024-05-26-2024-05-26
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10A - Entitlement to Work and Immigration
[Summary of Findings]

10A: Compliance Requirements

10.A.1 Only workers with a legal right to work shall be employed or used by the supplier.

10.A.2 All workers, including employment agency staff, must be validated by the supplier for their legal
right to work by reviewing original documentation.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

- All employees are local. As per the provided labor contracts, all employees were hired directly by the
facility, no contract labor was found in the facility.

Evidence examined:

- Labor contract.
- Personnel files.
- Hiring procedure

Any other comments:

No comments

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26
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10B4 - Environment 4-Pillar
[Summary of Findings]

o
I

. Compliance Requirements ) _

.1 Businesses gs a minimum must meet the requirements of local and national laws related to

onm%nta standards. ) .

.2 Where itis a Ie%alI reowlrFment, buglgesses mufst be able to demonstrate that they have the

t valid permits inc udlwg or yse an |sgosal of resources e.qg. water, waste etc. ~ .

Businesses shﬁll e aware of their end client's environmentd]l standards/code requirements .

S,ugP iers should have an enwronmeptal#ohcg, covering their environmental impact, which is

nicated to all a'ogro riate parties, including its own suppliers. o )

. Sugpllers shall be aware of the 5|8n|f_|ca environmental impact of their site :ilnd its_processes.
h S|tefrr]10u d measure its impa u

s, including continuous recqrding and reqular reviews of use
c#sa)rge of natural resources e.g. energy use, w%ter use (see 4-pillar a%glt report and audit c%ecis
ils).

Businesses shall make continuous improvements in their environmental performance,
Businesses shall have available for review any environmental certifications or any environmental
ement systems ? umentation . _ L )
.9 Businesses should have a nominated individual responsible for co-ordinating the site’s efforts to
e environmental performance.
uidance for Observations . ) ) )
.10 Suppliers should have completed the appropriate section of the SAQ and made it available to the
0

10.B4.11 Has tpe sit? recently been subject to (or pending) any fines/prosecutions for noncompliance to
environmental regulations.

o
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Note for auditors and readers. Thjs environment section is intendetﬂ‘t% take not more than 0.25 auditor
da ? It is an assessment qn and the main reci:ulretment is to establish whether a site is meetlntg )

aP icab ? environmental laws and/or has arD/ (?J‘tl ications 'OJ en |r?nmental mana1ge ent systems in
place. Following this assessment the client/supplier may decide a full environmentalaudit is required (see

also best practice guidance/environment and guidance for auditor)

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

-There are site pcilicieis andgarocedures_ concerninﬁ environmental jssues to do these comparing with
requirements of local laws and regul tlgfns. Theg ave the permission including use and disposal o
aci

resources e.g. water, waste etc. The ity management Is aware about envir mental requirements and

has system in place to be to ensure the requirements are fulfilled.

Evidence examined:

Facil_itg r_lnﬁga%g ent has the(ﬁ)roc,ess of Cuttil'l};dirS]eWIn . Finishing, Pac,kin% and ExLﬁort of bags by wove

fabric as measured its impacts inc continuous récording and regular re\{le of‘use an
ischarge of natural resources e. .ener% yse, water use. The faci |'% management developed atp?hcy
covering Environmenta rer%wre ents a or Implementation an ana%e ent of environmenta
erfor

aPce.As er mana
oncompliance to environ

certifications e.g. ISO 14001.

ement statement the f; ctoglreas not been su

ect to any fine for
ental regulations and they certified to mterlnationaw recognized

Any other comments:

No comments

Environmental Analysis

Is there a mana%er resRlonsibIe for
iSs

Environmental issues (Name an Mr. Sahidar Rahman Khan, Sr. Executive (Compliance)
Position):
Audit compan\. Report reference: Start Date: End Date:
ey 1 v v v
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Has the site conducted a risk as e sment Yes 0O No
on th enwronmenta |mroacft cont e 5|te

|nc Hcenl ent%gg]ﬁglggtlo rols to | Please give details:
Facm&f one some environmental |mrﬁ>acc1j / rdsk assessment but
it wo ully effective after appoint esignated person

for environmental issues.

Does the site have a recolgcrysed Yes [ No
environmental system c ication such , ,
as ISO 14000 orequivalen Please give details:

The site have recognised environment managemen system
(ISO 14001:2015)certification

Does the site have an Environmental

If yes, is it publicly available? Yes O No

%f es, does it address the key impacts Yes 0O No

rom their o?eratlons and their , ,
commitment to improvement? Please give details:

Environment policy addresses the key impacts from their
operations and their commitment to improvement.

Does the site have a Biodiversity policy? Yes 0O No

Is there ang other susta nablllty systems | O Yes No
resent su usto r)]/ Forest

tewards Counal [ ils:
Stewarg ﬂ B Counci { etc Please glye d'etalls ) .
This section is not applicable for this factory.

ave all legally required permits been Yes [ No
Isjmwn? galyreq P

Please give details:

Factory have all legally required permits from the concern
authority & they shown it during audit.

Is thereha documentatlon roces O Yes 0O No Not Applicable
record hazardous chemlc s use |nthe ) )
manufacturing process? Please give details:

This,site is ba n? acturin unit where the 8r cesses are
cutting, sewin gg inishing, packing & export. N ave any wet

process here and not using hazardous chemical.

Isthereas stemJo
requirements an

Ihents Yes [ No
destination countrije

Please give details:

Factory management agreed to meet any client’s requirements
about environmental issues in their own activities.

is at|
rerg
environmental an ica |s ues?

FaC|I|t has reciuctlon targets in place for Yes 0O No
envir nment water , ,
consum nand df a%e waste, Please give details:

ener reen-house gas emissions:
gy g In the sites environmental policy describes these things.

Fa((:JIlty has evidence of waste rec clwagt, O Yes No
monitoring volume of waste that is , ,
recycled. Please give details:

Not yet established the waste recycling system here.

Audit company: Report reference: Start Date:  End Date:
SIPAS CR-PERU ZAA600067382 2024-05-26  2024-05-26 Sedexglobal.com
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oes the facility have a s ste lace Yes O No
raccurate r¥ asuri Ry itoring ) ]
g:(r)]%?um natur resou(recseg t gter Please give details:
Facility has a system in place for accurately measuring and
s%ag\%a\érrecogmseg plioitsicel el moni orln ¥sum ti p eke Utcl lities of water, 9 gy and
natural re ources that o ows ecognized rotocosor
standards. Engineering and maintenance departments usually
work with these issues.
Has the facility checked that any Sub- Yes 0O No
Contractin aéenues or business
sl SHig o bl Resting | peose g dels
are c ting Business in Facility communicated to their liers for environmental
environmentat expectations oF e issues and they have in p0|'Cny Rhat.
facility?
Usage/Discharge analysis
Criteria Previous year: 2023 Current year: 2024
Electricity Usage:
Kw/hrs 135251 37162
Renewable Energy Usage:
Kw/hrs 0 0
Gas Energy Usage:
Kw/hrs 0 0
Has site completed any carbon Footprint
Analysis? No No

If Yes, please state result

Deep Tube well (Submersible

Deep Tube well (Submersible

Water Sources PUMp) PUMp)
Water Volume Used 4500 2700
Water Discharged Soil Soil
Water Volume Discharged 4200 2300
Water Volume Recycled 0 0
Total waste produced Not calculated Not calculated
Total hazardous waste produced N/A N/A
Waste to recycling N/A N/A
Waste to landfill N/A N/A
Solid waste provides to sites Solid waste provides to sites

Waste to other supplier supplier
Total Product Produced 12000000 8800000

Audit company: Report reference: Start Date:  End Date:
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10C - Business Ethics - 4-Pillar Audit
[Summary of Findings]

10C: Compliance Requirements ) _ _ . _ )
20.C.1 usinesses shall conduct their business ethically without bribery, corruption, or any type of
raudulent Business Practice. . . .
10.C.2 Businesses as a mi ijucrj‘n Irnust meet the requirements of local and national laws related to bribery,
corruption, or. any the of fraudulent Business Practices, )
?,O.C Where it Is'a legal requirement, businesses must be able to demonstrate that they comply with all
1|(s)ca'l4le islative reqH| Iﬁrpents. toat t sustern in place fidentiall " q
.C,4 Busipesses shall have access to a transparent system in place for confidentially reporting, an
deaﬁm wnﬂ unethical Business Ethics wnhou??ear o?¥e rlsa_s%owargs tche repo_rter.y P 9
gr%.g. ) e%stlré%séslﬁgsshgggticaeve a Business Ethics policy, covering bribery, corruption, or any type of
1BO.C.6 BuEitrr]]esses should have a designated person responsible for implementing standards concerning
usiness Ethics
10.C.7 SuLngliers should ensure fhat the ﬁtaf_f whosegob roles ca_rré/da hi%vmer level of risk in the Iglrea of
ethical Business Practice e.qg. sales, purchasing, logistics are trained on'what action to take in the event of
an issue arising in their area.
10C: Guidance for Observations

10.C.8 Businesses should communicate their Business Ethics olicP/, overing bribery, corruption, or any
if ?Ffmcu ing its own ualpllers.

%yooe of fraudulent Business Practice to all a groprla_te artie ! i

.C.9 Has the site rﬁce,ntl been ,suebl*ect to (or endlnggan¥ ,meg( rosécutions for nop-compliance to
Business I;ct CJCS regulations. If so is there evidence that sustainable corrective actions have been
implemente

Note for auditors and readers. This Business Ethics section is intended to take not more than 0.25 auditor
days. It is an assessment not an audit.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to understand, and

record what controls and processes are currently in place e.g. record what policies are in place, what relevant procedures are carried out,

who is /are responsible for the management of this item of the code. Evidence checked should detail any documentary or verbal evidence
shown to support the systems.

Current Systems:

Rezwan Ahmed, Managing Director is responsible for Business Ethics practice in the site and he will make
the policy onebusmessgeth%s and Md. Sa?ﬁgar Rahman Kﬁan, Sr. EXEClE)tIVE (HR& Compﬁlance) responsf%le

for provides training on this.

Evidence examined:

The factory management developed a transparent system for confidentjally reporting and dealing with
unethical é’usines Ethics Withou&?ear of repeisals to}//v i P(Jdiﬁg responsibility about the

ards the reporterinc
staff of sales, purchasing, logistics etc.

Any other comments:

No Comments.

Does the a_cil'ﬁy havye a Business Ethics .
Polécg/ ar?, is.t erpo \c commulnlcat Internal Policy

an P|e, internally;, externally or both, ) ) L . .

as appropriate? Policy for third parties including suppliers

Please give details:

Facility has oIicc}/ and procedure for internal use and both for
third parties and suppliers and all policies are communicated

with all parties.

Audit company: Report reference: ~ Start Date:  End Date:
SIPAS CR-PERU ZAABOD0G /562 2024-05-26  2024-05-26
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Does the flte
ersonne

ive tra|n| to relevant
sales an OgIStICS) on

usmess eth| S issues?

O Yes No

Please give details:

Facilit analg$ments ould rowdetralnm tot e|rm|d
manaéemen inancia peop , purchasing people and

logistics personnel.

nee

Is théee% k)gglusgdated on a regular (as

Yes [ No

Please give details:

Facility established a Business Ethics Policy recently and have
planned to update by regular basis.

bUisiesd stifes'

Does the site r?gwre third parties

rs.to complete their own
s training

Yes O No

Please give details:

The business ethics policy included their supplier or business
partner.

Audit company:

SIPAS CR-PERU

Report reference: ~ Start Date:  End Date:
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Non-Compliance

[Back to findings summary]

Non-Compliance

Status

OPEN

Reference

ZAF600543448

Clause

10C - Business Eth

ics — 4-Pillar Audit

Issue Title

agfice

es {not
poyeesm igh
nagement, fina

- Policy and procedures to Rreven %r avoid
%y tion an

other unethical business
een communicated to
er risk po

nce, purc

ions such as
sing and logistics

Subcategory

New or carried
over?

BE - Systems to manage coliance
O O

O New

Carried Over

Root cause

Training
Costs
Other

System

Lack of workers

Root cause -
Other

ETI code

roles c
et ical Business P
logistics are traine

C.7 - Suppliers should en uret att e staff whose
C& grpr Sh her leve of

dédent of an issue arising in tRkir area.

e area o
Sa ES hasin

ctice e. u
a% action ?o take’in the

onwh

xplanation to
thn n
compliance

'IEHe faC|I|t has pol

corr

smess t‘ayc
empl oye ?1 3
nagement, flna

ethica
nlcated to

nd other
een com

tion
ot

@and proceduresEb revent or

er-risk positions such as
ride, purchasing, and logistics.

Follow up
method

Follow up audit

Desktop audit

Timescale

Immediate
90 days

365 days

30 days
120 days

60 days

Other

180 days

The facility should have system in place to provide
effective training on their ethical business policy.

End Date:
2024-05-26

Start Date:
2024-05-26

Audit company: Report reference:
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Sede?®

For more information visit: Sedexglobal.com

Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You can leave feedback by following the appropriate link to our questionnaire:

Click here for Buyer (A) & Buyer/Supplier (A/B) members:

http://www.surveymonkey.com/s.aspx2sm=riPsbEOPQ52ehCo3Ing5iw_3d_3d

Click here for Supplier (B) members:

http://www.surveymonkey.com/s.aspx2sm=d3vYsCe48fre69DRgIY_2brg_3d_3d

Click here for Auditors:

https://www.surveymonkey.co.uk/r/BRTVCKP

Audit company: Report reference:  Start Date:  End Date: sedexgiobal.com @
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